“INDO-TIBETAN BORDER POLICE FORCE”

(MINISTRY OF HOME AFFAIRS)

GOVT. OF INDIA

RECRUITMENT FOR THE POST OF ASSISTANT COMMANDANT
(TELECOMMUNICATION) IN ITBPF

Online Applications are invited from male & female eligible Indian Citizens for
filling up following vacancies to the post of Assistant Commandant (Telecommunication)
of Central Government Group-A, Gazetted Combatised Post (Non Ministerial) on temporary
basis likely to be permanent in the Indo-Tibetan Border Police Force. On joining the
organization, the candidates shall be governed by ITBPF Act. 1992 and ITBPF Rules, 1994
and other Rules applicable from time to time. The post has all India liability and selected
candidates can be posted anywhere in India and even abroad. This is a combatised post and
selected candidates shall have to wear the rank and badges of the post as per the orders/
instructions issued by the Central Government from time to time. Applications from
candidates will be accepted through ON-LINE MODE only. No other mode for submission of
application is allowed. ONLINE APPLICATION MODE WILL REMAIN OPEN W.E.F.
21.01.2025 AT 00:01 AM TO 19.02.2025 AT 11:59 PM.

2. Details of vacancies are as under:-
Name of Post Total UR SC ST OBC | EWS
vacancies
Assistant Commandant 48 21 7 3 13 4
(Telecommunication)
Note:-

I. The vacancies are tentative and may increase or decrease without any notice. Any
change in the number of vacancies will be intimated through ITBPF Recruitment
website i.e. https://recruitment.itbpolice.nic.in.

2. ITBPF reserves the right to make changes in sequence of the recruitment procedure
after publication of this advertisement. ITBPF also reserves the right to cancel or
postpone the recruitment at any stage due to administrative reasons.

3. 10% vacancies are reserved for Ex-Servicemen. In case vacancy reserved for Ex-

¢ servicemen remains unfilled due to non-availability of eligible or qualified candidates,
the same shall be filled by non Ex-serviceman candidates of respective categories.
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4.

Pay Scale and other allowances:

a) Pay Level-10 (Rs. 56.100-1,77.500) in the Pay Matrix (as per 7"
CPC).
b) Other allowances Post will carry Dearness Allowances, Special Compensatory

Allowance (while posted in specified border arcas) free
accommodation or HRA, Transport Allowance, Leave Travel
Concession, free medical facilities and any other allowance as
admissible in the Force from time to time under the Rules/
[nstructions.

¢) On appointment The candidates shall be entitled for the pension benefits as per

the “New Restructured Defined Contributory Pension Scheme™
applicable for the new entrants to the Central Government
Services w.e.f. 01/01/2004.

ELIGIBILITY CONDITIONS:

~—

Age Limit: Not Exceeding 30 years

Educational Qualifications:-
Essential :
1. Bachelor’s Degree in Telecommunication Engineering or Electronics and
Communication or Electronics and Instrumentation or Engineering from a
recognized University or Institution.

Cut-off date for Age and Relaxations :

Crucial date for determining the age limit will be the closing date i.e. 19" February,
2025 (19/02/2025). Candidates should not have been born earlier than 20, February,
1995 (20/02/1995) and later than 19, February, 2007 (19/02/2007).

Note:-

1. The date of Birth as recorded in the Matriculation certificate available on the
date of submission of application shall be accepted as proof for determining the
age and no subsequent request for its change will be considered or granted.

ii.  The OBC Candidates must produce OBC (NCL) Certificate based on the
income for the financial year 2023-24, 2022-23 and 2021-22 and issued on/after
01.04.2024 (after completion of financial year 2023-24) but not later than the
closing date of the application for the examination.

ii.  Candidates who wish to be considered against reserved vacancies or seeking age
relaxation must submit requisite certificate issued by the competent authority, in
the prescribed format when such certificates are sought by the Recruitment
Board. Otherwise, their claim for SC/ST/OBC(NCL) status will not be
entertained and their candidature/applications will be considered under
Unreserved (UR) category.

iv.  The formats of the certificates Annexure-I, II, II-A, III, IV, V, VI & VII are
annexed. Certificates obtained in any other format will not be accepted.

v.  Age relaxation available to different categories of eligible candidates are as

under:-
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S.N. Category Age-Relaxation permissible beyond

the upper age limit

1 |SC S years

2 ST S years

3  |OBC (Non Creamy Layer) 3 years

4  [Ex-Servicemen 3 years after deduction of the military

(Unreserved/General) service rendered from the actual age.

5 |Ex-Servicemen (SC) 8 years (3 years + 5 years) after
deduction of the military service
rendered from the actual age.

6 [Ex-Servicemen (ST) 8 years (3 years + 5 years) after

deduction of the military service
rendered from the actual age.

7  |[Ex-Servicemen (OBC) 6 years (3 years + 3 years) after
deduction of the military service
rendered from the actual age.

8 |*Government Servant (Central 05 Years in accordance with the

Government Civilian |instructions or orders issued by the
Employees) Central Government.

9 [Children and dependent of [UR/EWS-5 years

victims KILLED in the 1984 [OBC (NCL)- (3+5) 8 years
riots OR communal riots of 2002 |[SC & ST- (5+5) 10 years
in Gujarat. s

* The term “Civilian Central Government Employees™ will apply to persons who are
defined as “Government Services” in the Central Civil Service (Classification, Control
and Appeal) Rules, 1965 as amended from time to time.

Explanation of Ex-Serviceman:-
An Ex-Serviceman means a person:
(1)  Who has served in any rank whether as a combatant or non-combatant
in the Regular Army, Navy, Air Force of the Indian Union, and
a) Who ecither has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after earning
his or her pension.

or
b) Who has been relieved from such service on medical grounds
attributable to military service or circumstances beyond his control and
awarded medical or other disability pension.

or
¢) Who has been released from such service as a result of reduction in
establishment.
or
(ii) Who has been released from such service after completing the specific

period of engagement, otherwise than at his own request, or by way of dismissal,
or discharge on account of misconduct or inefficiency and has been given a
gratuity: and includes personnel of the Territorial Army, namely, pension holders
for continuous embodied service or broken spells of qualifying service;

or

b
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(iii) Personnel of the Army Postal Service who are part of regular Army and
retired from the Army Postal Service without reversion to their parent service
with pension, or are released from the Army Postal Service on medical grounds
attributable to or aggravated by military service or circumstances beyond their
control and awarded medical or other disability pension;

or

(iv)  Personnel, who were on deputation in Army Postal Service for more than six
months prior to the 14" April, 1987.

or

(v) Gallantry award winners of the Armed Forces including personnel of
Territorial Army;

or

(vi)  Ex-recruits boarded out or relieved on medical ground and granted medical
disability pension.

~
N—

) [Phvsical Standards:

The minimum physical standard for the candidates of all categories will be as
follows:-

Minimum Height in Minimum Chest in Cms Weight
Cms

Male  [Female |Male Female Male [Female

165 157 Unexpanded- Not Proportionate to
8lecms Expanded- [Applicable |height and age. As per
86 cms medical standard*.

Note:-

*As prescribed in uniform guidelines for medical examination test for

recruitment in CAPFs & ARs circulated by ADG (Medical), CAPFs & ARs vide

their U.O. No. V-18011/24/ADG(Med)/WP-RKK/2015-1113 dated 26.05.2015.

Medical Standards (Male & Female) :

i.  Eye Sight :- As prescribed in uniform guidelines for medical examination test
for recruitment in CAPFs & ARs circulated by ADG (Medical), CAPFs & ARs
vide their U.O. No. V-18011/24/ADG(Med)/WP-RKK/2015-1113 dated

26.05.2015 -
EYE SIGHT (WITH OR WITHOUT GLASSES)
Distant Vision Near Vision
Better | Better [ Worse | Worse Better Eye Worse Eye
Eye Eye Eye Eye
6/6 6/9 6/12 6/9 J.1 J.II
or Or
(N6) (N9)
i.  The candidate must not have knock-knees, flat foot, varicose vein or squint in

eyes and they should possess high colour vision. The candidates will be tested
for colour vision by Ishahara’s test as well as Edrich-Green Lantern test. An
colour blind person will not be eligible for appointment. If at any stage of
service career, a person is found to be colour blind, he/she will be boarded out as
per SHAPE policy in vogue.

ii.  They must be in good mental and bodily health and free from any physical

defect likely to interfere with the efficient performancg of the duties.
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iii.  Tattoos: -
i) Content: Being a secular country, the religious sentiments of our
countrymen are to be respected and thus, tattoos depicting religious symbol
or figures and the name, as followed in Indian Army are to be permitted.
i) Liocation: Tattoos marked on traditional sites of the body like inner aspect
of forearm but only left forearm, being non saluting limb or dorsum of the
hands are to be allowed.
iti) Size: Size must be less than Y of the particular part (Elbow or
Hand) of the body.

Note :-

In case. a candidate has undergone removal of tattoo (s) prior to appearing for
recruitment process and the same has faded substantially, this will be treated as a
“scar” and not a tattoo. Such candidates will be permitted to undergo the entire
selection process with the approval of Presiding Officer of the recruitment Board.
Further, the scar resulting due to removal of tattoo will be reviewed by the Medical
Board of Officer during Detailed Medical Examination.

HOW TO APPLY AND BY WHICH DATE:

)

Eligible and interested candidates need to apply online through ITBPF website
https://recruitment.itbpolice.nic.in. Candidates are advised to fill the online
application form after reading the instructions carefully and should provide genuine
and functional e-mail ID and Mobile number at the time of filling online application
form. Details as required under various segments should be mentioned clearly,
correctly and logically. As the applications need to be submitted online only,
applications received offline shall not be considered and will be rejected summarily.

b)

Candidates are to fill all information e.g. Gender/Category (UR/SC/ST/OBC
(NCL)/EWS etc), Employment status/Riots affected, etc. in the profile created on I[TBP
recruitment website before submission of online application. Any false/incorrect
information in online application will lead to cancellation of candidature and no
request for change in such details will be considered at later stages.

APPLICATION FEE & MODE OF PAYMENT- Male candidates belonging to UR,
OBC and EWS category applying for this recruitment will have to pay Rs. 400/-
(Rupees Four hundred only) as application fee through the online payment gateway
system on https://recruitment.itbpolice.nic.in. Application received with any other
mode of fee payment will be summarily rejected. Candidates belonging to
Scheduled Caste, Scheduled Tribe, Females and Ex-servicemen are exempted from

paying the fee.

Note:-

i.  Fee once paid will not be refunded under any circumstances.

il.  Fee paid by modes other than online mode will not be accepted and
the applications of such candidate will be rejected forthright. Besides
above, the payment made in such cases shall stand forfeited.

Candidates working in Central/State Government/ Autonomous/ Statutory
Bodies/ Public Sector Undertaking etc. applied to the post are required to furnish
“No Objection Certificate” in original as per Annexure-V issued by the employer at
the time of verification of documents. The candidature of candidates who fail to
submit “No Objection Certificate” at the time of documentation shall be summarily

rejected. /
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e) [Online application mode will be opened.-w.e.f. 21, January, 2025 (21/01/2025) at
00:01 am and will be closed on 19" February, 2025 (19/02/2025). at 11:59 pm.

[) |Procedure for online submission of application is available on ITBPF recruitment
website https://recruitment.itbpolice.nic.in.

2) |Candidates are strongly advised to apply well in time without waiting for the last
date for submission of online application form.

6.

d.

o

SELECTION PROCESS:

Admit Cards to the candidates will be issued online mentioning the date and venue of
recruitment test. Candidature of candidates who are issued online admit cards will
remain provisional till they are finally selected and submit all related
documents/certificates in original and in prescribed format at the stage of verification
of original documents.

Candidates are required to bring a clear & legible print out of their online
application form & admit card; else they will not be permitted to enter the venue
of Physical Efficiency Test (PET) & Physical Standard Test (PST).

1. Before start of PET/PST, the candidates will undergo thorough verification
of identity including Biometric capture.

ii.  Biometric identification of candidates can also be verified at any stage of
recruitment.

iii. It is candidate’s responsibility to check before hand that the biometric
machines are able to capture the fingerprint image. In case, if the biometric
machine is not able to capture the fingerprint image due to Mehndi, wax.,
etc. then, the candidate will not be allowed to appear in the examination.

iv.  Failure in biometric verification at any stage will lead to cancellation of
candidature.

Candidates will have to undergo the following recruitment tests :-

SN| EVENTS REMARKS
1. [PHYSICAL i) The events of the PET are as follows:-

EFFICIENCY

TEST (PET) |For Male:-
Race 100 Mtrs To be completed within 18 seconds.
Race 800 Mtrs To be completed within 4 minutes
Long Jump 11 Feet (3 chances to be given)
Shot put (7.26kgs) |14 Feet

For Female:-

Race 100 Mtrs To be completed within 20 seconds.
Race §00 Mtrs To be completed within 5 minutes
Long Jump 9 Feet (3 chances to be given)

Shot put (7.26kgs)  [Not applicable

/
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i1) No marks will be awarded for this test and PET shall be
qualifying in nature. Candidates have to qualify each event of
PET, those who do not qualify shall be eliminated. There is no
provision of appeal for Physical Efficiency Test (PET).

(ili)  On reporting of female candidates for Physical
Efficiency Test (PET) & Physical Standard Test (PST), a self
declaration indicating about her pregnancy status shall be
submitted. In case, if she declares that she is not pregnant then,
she may be allowed to participate in the PET/PST. In case of
false declaration, all the risk for undergoing PET/PST will be
of her own. ‘

(iv) If, the female candidate declares that she is pregnant
before PET/PST. then a confirmatory pregnancy test to be
done and in case she is found to be pregnant, irrespective of
duration of pregnancy, she may be declared temporary unfit
and her appointment shall be held in abeyance until the
confinement is over. However, female candidate who are
declared temporary unfit will require to appear and quality in
remaining stages of recruitment i.e. PST, Written Examination.
Documentation and Medical Examination. The vacancy
against which a women candidate was selected will be kept
reserved for her. She will be re-examined for Physical
Standard Test (PST)/Physical Efficiency Test (PET) six weeks
after the date of confinement, subject to the production of the
medical certificate of fitness from a registered medical
practitioner. If she is found fit, she may be appointed to the
post kept reserved for and allow the benefit of seniority in
accordance with the instructions of the Government, as
amended from time to time. In case. a female candidate is
found negative for pregnancy. she may be allowed to
participate in the PET/PST. However, it shall be mandatory for
temporary unfit female candidate to appear and qualify PST,
Written Examination, Documentation and Detailed Medical
Examination/Review Medical Examination and has to secure
place in final selection list of respective category.

Note:-
PET will not be held for Ex-servicemen. However,
they require to qualify the requisite PST, Written

Examination, Documentation and Medical Examination.

Physical
Standard Test
(PST)

(1)  Candidates who qualify in PET will be screened for
Height, Weight and Chest measurement (Chest measurement
for male candidates only). Those who do not meet the required
physical measurements, as applicable will be eliminated at that
stage and rejection slip shall be issued by the Presiding

Ofticer.
%
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(i) Physical Standard of female candidates shall be measured
by female staff only. Chest measurement of female candidates
should not be taken. Besides, in case of female pregnant
candidates shall be dealt as per instructions issued by the
Central Government for PET/PST stage.

(iii)  Candidates who fail to qualify PST shall be eliminated
from that stage and rejection slip shall be issued by the
Presiding Officer.

(iv) Rejection slip for less in height and chest will be issued at
the time of PST. Board shall ensure that measurement i
mentioned in writing in the rejection slip. In case, if candidate
is not satisfied with the physical measurement recorded by the

.|Board, he/she may make a representation/appeal in writing to

the Presiding Officer of the Recruitment Board on the same day
for re-measurement. In such case, the physical measurement olf
aggrieved candidate(s) shall be measured by the Presiding
Officer himselt and shall dispose off the representation/appeal
immediately in writing to the candidate then and there. In case
any candidate refuse to sign or leave the PST centre without
signing the rejection slip, the recruitment board should endorse
the remarks in the rejection slip as “candidate refused to
sign/candidate left without receiving rejection slip/candidate did
not turn up to receive rejection slip™ and same may be kept in
record properly after duly signed by the Presiding Officer of the
board.

(v)  Underweight/overweight candidates will be allowed to
participate for next stage of recruitment and shall not be
debarred at PST stage. The final decision on fitness/unfitness
due to underweight/overweight will be decided at the time ol
Detailed Medical Examination (DME) based on the weight and
age on the day of DME and the height as measured by the PST
Board.

(vi) The decision of the Presiding Officer will be final and no
further appeal or representation in this regard will be
entertained thereafter. There is no provision of appeal for
Physical Efficiency Test (PET).

o

Biometric
Identification

Candidates will be subjected to biometric verification at each
stage of recruitment.

o
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Written
Examination

(1) The candidates who quality in Physical Standard Test (PST)
will be required to undergo written examination. Admit cards
to the candidates, will be issued online by mentioning date and
venue of written examination. Candidates have to download
ITBPF

https://recruitment.itbpolice.nic.in.

online admit card from recruitment website i.e.

i) The written examination will be carried in two parts. i.e.
Paper-1 and Paper-1I will be objective nature. Each paper will
carry 100 marks each. The question will be based on the job
profile & its requirements, Mode of written test i.e. OMR or
Computer based test (CBT) will be at the discretion of ITBPF,
The pattern of question paper of Written Examination will be as
under:-

PAPER-1 (OBJECTIVE TYPE) CBT/OMR Based

Subject No. of | Marks Time
questions

General 20 20 Marks

English Question

General 50 50 Marks

Studies & | Question Two

Aptitude Hours

Reasoning 30 30 Marks

Ability Question

Objective

Total 100 100 Marks
Question

PAPER-II (Objective Type) CBT/OMR Based
Subject No. of | Marks Time
questions

=
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. Basic | 100 100 Marks
Electronics Question
Engineering
2. Basic Electrical Two
Engineering Hours
3. Materials
Science
4, Electronic
Measurements and
Instrumentation
3. Network
Theory
6. Analog and
Digital Circuits &
Communication
Systems
7. Control
Systems
8. Computer
Fundamentals,
Organization
and Architecture.
9. Electro
Magnetics
10. Advanced
Electronics Topics
11. Advanced
Communication
Topics
12. Electrical
Materials
13. Electric
Circuits and Fields
14. Electrical and
Electronic
Measurements
15, Computer
Fundamentals
16. Systems and
Signal Processing
17. Power System

18. Power
Electronics and
Drives

(Detailed Syllabus
is enclosed at
Annexure-VIII)

Note:- Minimum qualifying marks in written examina tion
in each papers separately shall be 50% for
Unreserved/OBC/Ex-Servicemen/EWS  and 45%  for
Scheduled Castes and Scheduled Tﬂ'bes.

/

s .



1) Answer Key of the question paper will be uploaded on
[TBPF recruitment website Le.
https://recruitment.itbpolice.nic.in  after  the  written
examination is completed.

i) No electronic gadgets including Mobile Phones or any
accessories shall be allowed inside examination hall. However,
scientific calculator may be allowed for technical part of written
test. During the written examination only materials like
clipboard, pen pencil, sharpener, eraser etc shall be allowed.

iii)  Candidates found copying or using any unfair means
should be disqualified and debarred from further test. An
endorsement also be made in all such confiscated answer sheets
by the Board/Observer to this effect.

iv)  No representation for revaluation of answer sheet of
written examination or re-conduct of written examination will
be entertained.

Note:- Candidate should note that there will be penalty
(negative marking) for wrong answer marked by candidate
in objective type question paper.

Checking
documents

of

The candidates declared qualified in the Written examinations
and equal to five times the number of vacancies advertised in
ecach category will be put through verification of original
documents. Testimonials of the candidates will be checked
before Interview. Original documents will be returned on the
spot after verification and self attested copies of certificates
will be retained with the application. Original copies of
following documents will be required for verification :-

(1) Educational Certificate(s) alongwith Course
certificate(s), as required.

(11) Date of birth Certificate (Matriculation or 10" Class
Certificate).

(ii1)  Professional/Experience Certificate, if any.

(iv)  Scheduled Caste (SC) and Scheduled Tribes (ST)
Certificate as per Annexure-‘I’, OBC certificate as per
Annexure-‘II’ and Economically Weaker Sections
(EWS:s) Certificate (valid for the year 2023-2024) as per
Annexure-‘1II" (if belonging to any of these categories)
issued by an authority not lower than Tehsildar or SDO.
Certificates obtained in any other format will not be
accepted. Candidates claiming OBC status may note that
certificate on non creamy layer status as per Annexure-
‘II-A” should have been obtained within three years

before the closing date i.e. 19/02/2025
—

—
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